
AMENDMENT TO H.R. 8

OFFERED BY MRS. LAWRENCE OF MICHIGAN

Add at the end of title I the following:

SEC. lll. STUDY ON CORPS OF ENGINEERS. 1

Not later than 180 days after the date of enactment 2

of this Act, the Comptroller General of the United States 3

shall submit to Congress a report that—4

(1) describes the capacity and preparedness of 5

the Corps of Engineers workforce, including chal-6

lenges related to diversity, recruitment, retention, re-7

tirements, credentialing, professional development, 8

on-the-job training, and other readiness-related gaps 9

in ensuring a fully prepared 21st century Corps of 10

Engineers workforce; and 11

(2) contains an assessment of the existing tech-12

nology used by the Corps of Engineers, the effects 13

of inefficiencies in the Corps’ current technology 14

usage, and recommendations for improved tech-15

nology or tools to accomplish its missions and re-16

sponsibilities. 17

◊
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  Add at the end of title I the following: 
 
  ___. Study on Corps of Engineers Not later than 180 days after the date of enactment of this Act, the Comptroller General of the United States shall submit to Congress a report that—
  (1) describes the capacity and preparedness of the Corps of Engineers workforce, including challenges related to diversity, recruitment, retention, retirements, credentialing, professional development, on-the-job training, and other readiness-related gaps in ensuring a fully prepared 21st century Corps of Engineers workforce; and
  (2) contains an assessment of the existing technology used by the Corps of Engineers, the effects of inefficiencies in the Corps’ current technology usage, and recommendations for improved technology or tools to accomplish its missions and responsibilities.
  

